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Webinar protocol
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In case of issues during the
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0408 496 168
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ABOUT CORPORATE CITIZENSHIP



Corporate Citizenship - fast facts

« Established in 1997, we are a global management consultancy specialising in
sustainability and corporate responsibility.

«  With offices based in London, Melbourne, New York, San Francisco, Santiago and
Singapore, our 40+ team has valuable in-house knowledge and experience, each with
their own areas of deep expertise.

*«  We are pro-business, and work with corporate clients to achieve their commitments to
responsible business behaviours and sustainable practices.

+  We have delivered and completed projects in more than 45 countries, advising Fortune
1000 and 50% of FTSE 100 companies, whilst also working with small- to medium- sized
companies.

+  We founded and manage LBG, the globally recognised measurement framework for
corporate community investment. LBG is an active network of more than 220
international companies, driven by its members.

«  Our thought leadership papers inform and advise professionals with trusted insights,
alongside our long established Corporate Citizenship Briefing , providing daily news and
monthly analysis on sustainable and responsible business.
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http://www.lbg-online.net/
http://corporate-citizenship.com/expert-insights/
https://ccbriefing.corporate-citizenship.com/

Our services - globally

« Assurance  Research and Futures

« Benchmarking « Strategy and Purpose

« Community « Supply Chain

« Corporate « Sustainable Development
Foundations Goals

«  Engagement

e Environmental
Management

« Impact Measurement
e |BG-CClmeasurement

« Rankings, Standards and
Awards

 Reporting

CORPORATE
CITIZENSHIP




Agenda for today

1. What is modern slavery?
Experience in the United Kingdom
Modern Slavery Act 2015
Reporting experience to date

Best practice examples

o O D

Mitigating risk and taking action
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What is modern slavery?

According to the International Labour Organization:

« 40.3 million people in modern slavery, including
24.9 in forced labour and 15.4 million in forced
marriage (2016)

« Of forced labour, 16 million in private sector (eg
domestic work, construction or agriculture), half
through debt bondage; 4.8 million in forced
sexual exploitation, and 4 million in forced labour
imposed by state authorities

 11in 4 victims are children
«  Women and girls disproporfionately affected —

99% of victims in the commercial sex industry and
58% in other sectors

Global Estimates &
of Modern Slavery  aanc

FORCED LABOUR AND FORCED MARRIAGE
EXECUTIVE SUMMARY

Globdl Estimates of Modern
Slavery: Forced Labour and
Forced Marriage, Geneva
September 2017
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http://www.ilo.org/global/topics/forced-labour/lang--en/index.htm

Experience in the United Kingdom

EveningStandard.
Modern slavery has 'Barbaric crime that destroys lives', says
between 10,000 - 13,000 Justin Welby as PM backs modern
potential victims in the UK. slavery campaign

Figures from the Home Office (2013)

Modern slavery referrals up 300% in UK
due to improved identification

.
/] o
E!
H a

UK Prime Minister Theresa May
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https://www.theguardian.com/world/2017/oct/16/uk-modern-slavery-referrals-up-due-to-better-identification
https://www.standard.co.uk/news/modern-slavery/barbaric-crime-that-destroys-lives-says-justin-welby-as-pm-backs-modern-slavery-campaign-a3660461.html

Modern Slavery Act 2015

Modern Slavery Act
2015

The Act infroduces measures including those to:

« Consolidate existing offences and update sentences

« Create an independent anti-slavery commissioner to improve
and better coordinate the response to modern slavery

« Strengthen protection for victims of slavery and trafficking

« Require businesses over a certain size to disclose each year
what action they have taken to ensure there is no modern
slavery in their business or supply chains

The Act applies to all companies with an annual turnover of at
least £36 million and operating in the UK
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http://www.legislation.gov.uk/ukpga/2015/30/contents/enacted

Reporting Requirements

Section 54 - Transparency in supply chains etc

A commercial organisation must prepare a slavery and human trafficking statement for each financial year.
A slavery and human ftrafficking statement for a financial year is -

. a statement of the steps the organisation has taken during the financial year to ensure that slavery and
human trafficking is not taking place -

o In any of its supply chains, and
o In any part of its own business, or
. a statement that the organisation has taken no such steps.

An organisation’s slavery and human trafficking statement may include information about—

. the organisation’s structure, its business and its supply chains;

« its policiesin relation to slavery and human trafficking;

. its due diligence processes in relation to slavery and human frafficking in its business and supply chains;

. the parts of its business and supply chains where there is a risk of slavery and human trafficking taking
place, and the steps it has taken to assess and manage that risk;

. its effectiveness in ensuring that slavery and human trafficking is not taking place in its business or supply
chains, measured against such performance indicators as it considers appropriate;

. the training about slavery and human trafficking available to its staff.

The slavery and human trafficking statement must be published on corporate website with a link to the
statement in a prominent place on that website’'s homepage

Approved by board of directors and personally signed by director.
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Reporting to date

Modern Slavery
Registry

« 3139 statements, 26 sectors,
34 countries

« UK government (Home Office)
estimates 9,000 — 11,000 firms
should report

Modern Slavery Registry by Business & Human Rights Resource

Cenire

L
Leaflet | © OpenStrestMap

3139 statements Download CSV
Commercial & Professional Services 459
Capital Goods 355
Consumer Services 264
Retailing 195
Health Care Equipment & Services 163
Food, Beverage & Tobacco 163
Diversified Financials 158
Software & Services 146
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https://www.modernslaveryregistry.org/

Reporting to date

CIPS

Chartered Institute of
Procurement & Supply

* Over a third (34%) of businesses covered by the
Modern Slavery Act don’t meet reporting
requirements

« 37% of supply chains managers subject to the Act’s
remit admitted to not even having read the
Government guidance

« 10% of UK businesses report having found modern _ =y \
slavery in their supply chains, compared to 6% before B -V

UK Supply Managers who: Before the | After the

Act Act

Said they would not know what to do if they 50% 17% PN K FRe @crrs venre
found modern slavery in their supply chains

Have mapped their suppliers to understand the 33% 45%
potential risks and exposure to modern slavery

Survey of 1,288 supply chain
professionals by CIPS in
Ensured all workers in the UK in their supply chain 41% 40% September 2017

receive the minimum wage and apply robust
immigration checks
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Reporting to date @

43 of the top 100 listed companies failed to meet
even the minimum requirements of the Act

Top performing companies were UK retailers Marks &
Spencer and Sainsbury’s and international FMCG
company Unilever, followed by British American
Tobacco, Tesco and Vodafone

51 new prosecutions under the Actin 2016,
compared to only 12in 2015.

Recommendations

Companies to prioritise action internally, collaborate
with peers and raise awareness with suppliers

Investors to ask questions

Governments to enhance enforcement and
reporting, and incentivise compliance through
public contracting

Business & Human Rights
Resource Centre

FIRST YEAR OF FTSE 100 REPORTS
UNDER THE UK MODERN SLAVERY ACT:

https://business-humanrights.org/en
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https://business-humanrights.org/en

Best practice examples

L5

MARKS & SPENCER

MODERN SLAVERY STATEMENT 2017

INTRODUCTION

This statement has been published in accordance with the Modern Slavary Act 2015

It sets out the steps taken by Marks and Spencer Croup plc and other relevant

group companies' ("M&S7) during year ending 1 April 2017 to prevent modern
slavery and human trafficking in its business and supply chains.

MAS published ks first o _J_'Uj"“ Eﬁindhlm
yea

M&S iz s GLOBAL ans

MULTICHANNEL
RETAILER ST s o o

£5000 EMPLOYEES AND

979 UK STORES AND OVER ‘tothe!
454 STORES ‘workin,

OPERATING
IN = = .\-‘f-_.

53 e
TERRITORIES ¢
B
32m
CUSTOMERS

2,100 d

#20.000

100,000,
SMALLHOLDERS ﬂ

OVER
/€ 1.000

GOODS AND SERVICES

NOT FOR RETAIL
- EQUIPMENT FOR NEW STORES
O CLEANE, SECUINTY AN CATERME

KEY AREAS OF FOCUS IN 16017:

 Extonding our werk on Modem Slavary Into tha whola breadth

of our sourcing and oparations

- Joiring and laading cxlisborations which ara holping businassas

o o mors tngathar om Modarn Slavary radscatson

~ Rafining our undorstznding of Madarn Elavery risk, and ldentifying

new tools beyond mainstraam soctal audits

‘OUR BUSINESS AND SUPPLY CHAINS
MiS ancafthal i

UK and

wainsk Thal
‘Craup hasan annuel turnovar of £10 bilkon Pan A our ethical and

‘oparata Our

0 courkries In Jure X6

8snoma

and
sl

Other lower ter

gty il i
: flofetich

s . i i st products.

M&S

EST. 1884

MODERN
SLAVERY &
HUMAN
TRAFFICKING
STATEMENT

JANUARY 2017
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http://corporate.marksandspencer.com/documents/plan-a-our-approach/mns-modern-slavery-statement-june2017.pdf
https://www.unilever.com/about/UK-Modern-Slavery-Act-Transparency-Statement.html

Mitigating risk and taking action

« Assess: map your risks and prioritise
« Integrate: with human rights work, procurement, reporting
« Engage: on the ground and with business units

« Network: collaborate with other businesses, sector initiatives
and NGOs

« Progress: “it's ajourney”
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Further advice

How to Get Your Modern Slavery
How fo Get Your Modern Slavery Act Together  act Together

By Nana Guar,
Senior Consultant at Corporate Citizenship ! Nana Guar

18th April, 2016

@ Business & Human Rights
Resource Centre

Establishing a Modern Slavery Act in
Australia

1. Why establish a Modern Slavery Act in Australia?

2. Australian Government Public Consultation on proposed model of Modern Slavervin

Supply Chains Reporting Requirement

3. Parliamentary Inguiry into establishing Modern Slavery Act

4, Where can | learn more? Events and webinars
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https://corporate-citizenship.com/2016/04/18/get-modern-slavery-act-together/
https://business-humanrights.org/en/inquiry-into-establishment-of-a-modern-slavery-act-in-australia

THANK YOU -

AND GET IN TOUCH
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Sustainability, simplified

Mike Tuffrey — Co-founder
E: mike.tuffrey@corporate-citizenship.com
T. +44 (0) 20 7861 1616

Simon Robinson - LBG Director, Australia
E: simon.robinson@corporate-citizenship.com
T: +61 (3) 9993 0452

London Melbourne New York San Francisco Santiago Singapore

Holborn Gate, 5th Floor LBG Australia & New Zealand 241 Centre Street 1885 Mission Street Av. Kennedy 5735 2 Science Park Drive
326-330 High Holborn, Suite 5.04, Level 5, 4th Floor San Francisco, Oficina 1503 Ascent Building, 02-06
London 20 — 22 Albert Road New York, CA 94103 Santiago Singapore

WC1V 7PP South Melbourne, VIC 3205 NY 10013 United States Chile 118222

United Kingdom Australia United States

T: +44 (0)20 7861 1616 T: + 61 (3) 9993 0452 T:1-212-226-3702 T: 1-415-656-9383 T: +56 (2) 3224 3569 T: +65 6822 2203



